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LABOUR-RELATED DEVELOPMENTS IN SWITZERLAND (NOVEMBER & DECEMBER 2022) 

 

Please find below several recent updates on work-related topics in Switzerland, 
including: Quotas for third countries in 2023; the information about the Joint 
Committee on Free Movement of Persons; rules on the Admission of Doctors - 
Quotas; List of jobs subjected to the pre-announcement obligation in 2023; the Federal 
Council message to Parliament on the modification of the Law on Posted Workers & 
the resulting new platform for electronic communication in the implementation of the 
so-called “Flanking Measures”. Please find the updates in chronological order hereafter: 
 
 

 
On 14 December 2022, the State Secretariat for Economic Affairs (Seco) informed about 
the introduction of a platform for electronic communication in the implementation of 
the FlaM. It shall allow for a facilitated exchange of data and files in the control 
procedures of the executive organs (“Vollzugsorgane”) of the FlaM. This shall increase 
efficiency and safety in the implementation. The roll-out will take place in several steps, 
including the different executive organs within the upcoming year.  
Note that this is an interesting development, considering the discussion on shortening 
the pre-notification period (which was previously discussed within the talks on the 
terminated Institutional framework agreement). This step towards a more digitalised 
system will likely make it easier for Switzerland to agree to a shorter notification period. 
 
 

 
On 2 December 2022, the Federal Council adopted the draft law on the partial 
revision of the law on posted workers. This modification in the law shall allow for 
above mentioned platform for electronic communication among the organs 
responsible for the execution of the FlaM. The cantonal and paritary executive organs 
can share information with each other through this platform, which is necessary for the 
control and potential sanctioning of firms that post workers or of independent 
European service providers. 
Note that this information exchange is already done today, but not yet in a uniform and 
digital way – this shall now be adjusted. You can find the modified law by following the 
links provided above. 
 

New platform for electronic communication in the implementation of the so-called 
“Flanking Measures” (FlaM) (Press release of 14 December 2022: German – French – 
Italian) 

Federal Council message to Parliament on the Modification of the Law on Posted 
Workers (Press release of 02 December 2022: German – French – Italian) 

https://www.admin.ch/gov/de/start/dokumentation/medienmitteilungen.msg-id-92200.html
https://www.admin.ch/gov/fr/accueil/documentation/communiques.msg-id-92200.html
https://www.admin.ch/gov/it/pagina-iniziale/documentazione/comunicati-stampa.msg-id-92200.html
https://www.admin.ch/gov/de/start/dokumentation/medienmitteilungen.msg-id-92024.html
https://www.admin.ch/gov/fr/accueil/documentation/communiques.msg-id-92024.html
https://www.admin.ch/gov/it/pagina-iniziale/documentazione/comunicati-stampa.msg-id-92024.html
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On 30 November 2022, Economy Minister Guy PARMELIN informed about the list on 
the types of jobs that require pre-announcement in 2023. It is valid as of 1 January 
2023 and will be in force until 31 December 2023. For an employment to be submitted 
to the pre-announcement obligation, the only criteria is that there has to be a level of 
unemployment of 5% or higher in that respective job-type. The quota is calculated 
based on the 12-month average of the nation-wide unemployment quota by the 
Federal Statistics Office. The Seco informed that while the list had been extended in 
2021 and 2022 because of increased unemployment rates, the list for 2023 was shorter 
again (i.e. less jobs will be submitted to the pre-announcement requirement). For 
example, the job-types “vendors in commercial businesses”, waiters, barkeepers, or 
cooks no longer need to be pre-announced. 
Note that this is another indicator of the increased shortage of skilled workers that 
Switzerland is experiencing. The unemployment rates for many jobs sunk below the 5% 
threshold that would be necessary for the pre-announcement requirement. Only some 
8% of the employees in Switzerland work in jobs that require pre-announcement (vs. 
20% in 2022). The list can be found on the page www.arbeit.swiss. 
 
 

 
On 28 November, the Federal Office for Public Health informed about the entry into 
force of a new ordinance on 1 January 2023. It shall ensure that there is no oversupply 
of doctors in the outpatient sector, thereby reducing the rising costs. Since July 2021 
the cantons can independently decide on the medical areas of specialty or in which 
regions they want to restrict the number of doctors through quotas. Until the end of 
June 2023 an interim regulation is in force. For the calculation of the quotas, the 
Federal Council defined the criteria and methodological parameters – nevertheless, 
the definition of the height of the quotas lies with the cantons. Art.55a KVG is the legal 
base of this instrument in Swiss law and the means of calculation can be found on this 
webpage. 
 
 

Swiss communication on the Joint Committee on the Free Movement of Persons 
(Press release of 25 November 2022: German – French – Italian) 

 
Following the 25th Joint Committee meeting on the Free Movement of Persons 
Agreement on 25 November 2022, the Swiss State Secretariat for Migration (SEM) 
published their press release. They mention especially the FMOPA’s 20-year birthday 
(underlining the usefulness of the agreement to both sides); the temporary quotas 
introduced for Croatian nationals as of 1 January 2023; and the pending Revision of 
Annex III. 
 
 
 

Preannouncement Obligation – List of employments under the obligation of 
preannouncement in 2023 (Press release of 30 November 2022: German – French – 
Italian) 

Admission of Doctors - Quotas (Press release of 28 November 2022: German – French 
– Italian) 

http://www.arbeit.swiss/
https://www.bag.admin.ch/bag/fr/home/versicherungen/krankenversicherung/leistungserbringer/hoechstzahlen-aerzte-aerztinnen.html
https://www.bag.admin.ch/bag/fr/home/versicherungen/krankenversicherung/leistungserbringer/hoechstzahlen-aerzte-aerztinnen.html
https://www.admin.ch/gov/de/start/dokumentation/medienmitteilungen.msg-id-91940.html
https://www.admin.ch/gov/fr/accueil/documentation/communiques.msg-id-91940.html
https://www.admin.ch/gov/it/pagina-iniziale/documentazione/comunicati-stampa.msg-id-91940.html
https://www.admin.ch/gov/de/start/dokumentation/medienmitteilungen.msg-id-91980.html
https://www.admin.ch/gov/fr/accueil/documentation/communiques.msg-id-91980.html
https://www.admin.ch/gov/it/pagina-iniziale/documentazione/comunicati-stampa.msg-id-91980.html
https://www.admin.ch/gov/de/start/dokumentation/medienmitteilungen.msg-id-91950.html
https://www.admin.ch/gov/fr/accueil/documentation/communiques.msg-id-91950.html
https://www.admin.ch/gov/it/pagina-iniziale/documentazione/comunicati-stampa.msg-id-91950.html
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Quotas for third countries in 2023 (Press release of 23 November 2022: German – French – 
Italian) 

 
On 23 November 2023, the State Secretariat for Migration (SEM) published the 
updated list on the quotas for third-country nationals wishing to work in Switzerland. 
They openly state that this should help with mitigating the lack of skilled workers in 
Switzerland. Therefore, as of 1 January 2023, the quotas for workers are… 

 from third-countries 8500 qualified skilled workers (4’500 (resident foreign 
national) B-permits & 4’000 (short-term) L-permits); 

 for Service-providers from EU/EFTA-countries, who work in Switzerland for 
more than 90 days and up to 120 days per year, will remain unchanged: 3’000 L-
permits (short-time) and 500 B-permits will be available. 

 from the UK (based on the temporary solution following the FMOPA), a total of 
3’500 workers (2’100 B-permits & 1’400 L-permits). 
 

The SEM informed that, in recent years, the quotas were never fully exhausted - which 
was particularly due to the pandemic in 2020 and 2021. By the end of October 2022, 
the use of third-country quotas was at 75% (B-permits) and 68% (L-permits). Regarding 
the quotas for service providers of EU/EFTA countries, the level of usage was 52% (B-
permits) and 49% (L-permits). The utilization rate for the separate UK quotas was 26% 
(B-permits) and 21% (L-permits). 
For a more detailed description of the different types of permits, please refer to this 
webpage: 
https://www.sem.admin.ch/sem/en/home/themen/aufenthalt/eu_efta/ausweis_b_eu_
efta.html  
 
 
 
Drafted by: Manuela Rüegger, Policy Officer, EU Del Bern 
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https://www.admin.ch/gov/de/start/dokumentation/medienmitteilungen.msg-id-91840.html
https://www.admin.ch/gov/fr/accueil/documentation/communiques.msg-id-91840.html
https://www.admin.ch/gov/it/pagina-iniziale/documentazione/comunicati-stampa.msg-id-91840.html
https://www.sem.admin.ch/sem/en/home/themen/aufenthalt/eu_efta/ausweis_b_eu_efta.html
https://www.sem.admin.ch/sem/en/home/themen/aufenthalt/eu_efta/ausweis_b_eu_efta.html

